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To strengthen the
role of transnational
bargaining and the
European Social
Dialogue principles
in new member and
candidate states

To expand knowledge
on Welfare
European Joint
Declarations
Directives and
programs

T The project aims

To develop & spread
an innovative
cooperation

method

Btw EWCs, Tus and EU
Federations

To define a
subsidiary

welfare system
Involving EWCs
company/national
Tus and European
Federations

FIM-CISL

To Compare and
disseminate

different
experiences and
practices on welfare

To provide training
to build a network
of expert trade
unionists on
subsidiary welfare
hegotiation
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The company welfare system

benefits and services offered by a company to improve employees private and working life

Increase of
productivity
Advantages ] -
reduction o
company

Better
business climate
e
Workers’
commitment and
sense of
belonging

tax savings

Increased well-
being

Advantages
Increased
for the :
spending power
worker

tax savings
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The FIM-CISL

company

subjects
involved in
company
welfare
system

Service
providers

Public

institutions

Trade
unions
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The partners have been divided in 2 working groups:

EWCs members and
trade unionists from
various countries and
companies in the

METAL SECTOR

EWCs members and
trade unionists from
various countries and

companies in the
FINANCIAL SECTOR
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““““““ The work at distance

Methodology

The facilitators of each group coordinated the research and the group debate on the web

through out the Virtual Agora, a virtual square where the group :
- shared information and gathered material about the subject.
- debated and exchanged opinions about the work outputs.

lodic
5 Manager. Domenico _
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Anna M o
Project Director: Website designer:
Andrea Pastacaldi " Michele De Ni
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Working tools
1. The Analysis Form

A questionnaire, prepared by the facilitators of each

group, to guide the research and extract the key features
of the analyzed issues and materials, with a special focus

on good practices about:

 social dialogue and company agreements on
subsidiary welfare in the metal and financial sector at
national and transnational level

* the joint action of EWCs and Trade Unions in the metal
and finance sectors

VS/2018/0037
Lisbon — PV
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Working tools
2. The SWOT Analysis

through which the groups will evaluate:

* Strengths and Weaknesses of the collected materials m

and their level of innovation and effectiveness with
respect to workers’ needs

* Opportunities and Threats of the existing joint

agreements of EWCs and Trade Unions in the metal and
finance sectors

OP"OR]'L‘N”.), T

* How to minimize the weaknesses and commute the THREAT

threats into opportunities

VS/2018/0037

1
Paris — PV 0
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The WG1 composition

Metal sector

The working group 1 consists of trade unionists coming from:

Fédération de la Métallurgie CFE-CGC (FRANCE)

IER-NEZAVISNOST (SERBIA) o

v ]
FIM CISL (ITALY) aﬂ 'nduStri A , , |
NSZZ Solidarnoéé (POLAND) LOPEAN TRADE Union

ISEO Group’ EWC (ITALY) FE@ER \
MANAGEMENT

2 facilitators

one from the metal sector (Gabriele Fiore - FIM) and one from the financial sector (Paola
Vinciguerra - FIRST)

The Training Manager supervision will ensure the compliance with the working standards
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The WG1 field of investigation

Taking into account the European framework
(EU Directives, European Commission Work Program,
European Parliament Resolutions, etc.),

the group researched and analyzed laws,
European (EWC), national and company
agreements and social dialogue good
practices aimed at setting and developing a
welfare system at company & transnational
group level in the metal sector

VS/2018/0037
Lisbon — PV
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“Defining a company welfare system through the joint action of EWCs and Trade Unions in
the metal and finance sectors: The key role of workers' participation rights” - VS/2018/0037

THE WG1 DISTANT WORK

THE EUROPEAN METAL SECTOR
GOOD PRACTICES
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THE EXPERENCE OF POLAND

EWC AGREEMENT

DOCUMENT’S TITLE: Framework agreement for the new Whirlpool Europe
employees committee

COUNTRY: Poland SECTOR: Metal
DOCUMENT’S DATE: 01.07.2016

CONTENT (KEY ELEMENTS)

Considerations, objective, definitions, geographical area
Functions, workers representation, allocation of seats
trainings

meetings, bodies, experts

expenses, duration of the agreement

VS/2018/0037
Lisbona - PV
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THE EXPERENCE OF POLAND - SWOT ANALYSIS

Strengths

e Consultation of matters
concerning the grup on
European level

e Possibility of introdusing
new work methods

e direct interference in the
subject of production
relocation

Opportunities

e early intervention in
significant operational and
organizational changes

e discussion and anticipation
of the health and safety at
work

e investment plans, where in
which country

\Weaknesses

e not all members know
English

e No possibility to enforce
good innovative
improvements

e Lack of funds for training
investments

Threats

e no special threats

WHIRLPOOL EWC
AGREEMENT

DOCUMENT’S TITLE:
Framework agreement
for the new Whirlpool
Europe employees
committee

COUNTRY: Poland
SECTOR: Metal

DOCUMENT’S DATE:
01.07.2016
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THE EXPERENCE OF POLAND

SOCIAL DIALOGUE GOOD PRACTICE

Good employer practices Lacroix Electronics in Kwidzyn
COUNTRY: Poland COMPANY: Lacroix SECTOR: Metal

CONTENT (KEY ELEMENTS)

 Employment of a concierge

* Free legal advice for employees

* Funding for studies, lunches, sport events etc.

e Support to the Company’s Social Benefits Fund

VS/2018/0037
Lisbona - PV
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THE EXPERENCE OF POLAND - SWOT ANALYSIS
Strengths \W eaknesses
"oy S S diolb G e
. Z:i;;‘j;::snfor new & s SOCIAL DIALOGUE
« Good company image .o GOOD PRACTICE
e Savingtimeofemployees
O Good employer practices

Lacroix Electronics in

Opportunities Threats Kwidzyn
. |mprov¢:ament of weel-being : Wk .................... COU NTRY: Poland
e Health improvement orkers
O e demanding .
.............................. attitude ~ the COMPANY: Lacroix
.............................. more they have,
O e the more they SECTOR: Metal

want
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With EU Contribution

THE EXPERENCE OF POLAND

COMPANY COLLECTIVE AGREEMENT

DOCUMENT’S TITLE: Charter on Labour relations within the Volkswagen Group
COUNTRY: Poland COMPANY: Volkswagen Group SECTOR: Metal
DOCUMENT’S DATE: 30.11.2011

CONTENT (KEY ELEMENTS)
* Preamble

* Principles, participation
e Generalrules

e Other provisions

VS/2018/0037
Lisbona — SB
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THE EXPERENCE OF POLAND - SWOT ANALYSIS

Strengths

e Participation of employee
representation in the
functioning of company

e The presence of employee
representation in strategic
company topics

e Impact of employee
representation on company
development and stability

Opportunities

e A stronger voice of
employees

e Strengthening of employee
representation

e Professionalisation of
employee representation

\Weaknesses

e Adapting the document to
the current, changing socio-

economic situation

Threats

e Dbearing greater
responsibility by
employees'
representations

VOLKSWAGEN
COMPANY COLLECTIVE
AGREEMENT

DOCUMENT’S TITLE:
Charter on Labour
relations within the
Volkswagen Group

COUNTRY: Poland

COMPANY: Volkswagen
Group SECTOR: Metal

DOCUMENT’S DATE:
30.11.2011
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With EU Contribution

THE EXPERENCE OF SERBIA

NATIONAL LAW

DOCUMENT’S TITLE: Labor Law
DOCUMENT’S DATE: 2014

CONTENT (KEY ELEMENTS)

Regulating rights and obligations in labor relations

In accordance with EU directives

Right of workers to freely organize in trade unions

Right on collective bargaining and relation to other relevant documents
One article mentions workers right to organize WC if they have more
than 50 workers

VS/2018/0037
Lisbona - PV
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THE EXPERENCE OF SERBIA

COMPANY COLLECTIVE AGREEMENT

DOCUMENT’S TITLE: Collective Agreement
COUNTRY: Serbia COMPANY: Norma SECTOR: Metal — auto industry
DOCUMENT’S DATE: 2017

CONTENT (KEY ELEMENTS)

Salaries increased (annual salaries bargaining)
Holiday benefits and meal allownces increased
Bonuses from profit established

Every two year free medical examination
Very good and regular social dialogue

2 workers representatives are participating annual WC meeting of Norma as
observers (rear example in Serbia)

VS/2018/0037
Lisbona - PV
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THE EXPERENCE OF SERBIA

COMPANY COLLECTIVE AGREEMENT

DOCUMENT’S TITLE: Collective Agreement
COUNTRY: Serbia COMPANY: Krusik SECTOR: Metal — defense industry
DOCUMENT’S DATE: 2017

CONTENT (KEY ELEMENTS)

e Salaries increased

* Holiday benefits and meal allownces increased
* Very good and regular social dialogue

VS/2018/0037
Lisbona - PV
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THE EXPERENCE OF FRANCE

PLATEFORME CFE-CGC
Négociation relative a la Qualité de Vie au Travail au sein d’ArianeGroup (QVT)
PLATEFORME CFE-CGC — 11 DECEMBRE 2017

CONTENT (KEY ELEMENTS)

* DROIT A LA DECONNEXION & BIENVEILLANCE

* BIENVIVRE AU TRAVAIL

* EQUILIBRE VIE PRO/VIE PERSO

 DONNER DU SENS / BIENVEILLANCE

* MANAGER

« ERGONOMIE / RPS

* PREVENTION DU STRESS , HARCELEMENT , DISCRIMINATIONS
¢ COMMISS ION QV T — ROLE ET MISSIONS

VS/2018/0037
Lisbona — SB
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THE EXPERENCE OF FRANCE

MGHIE THM Franos SAS

ACCORD DENTREPIISE SUR LAQUALITE DEVIE AU TRAVAIL AU SEIN DE L COMT

I ACCORD D'ENTREPRISE 1BM FRANCE SURLA QUALITE DE VIE AU TRAVAIL l

B DAL vttt s .
2. Difinition de la Qualité de Vie nu Travnil selon I' AN -3
3 Les actewrs de la qualité de vie au travail chez 1BM France ... el
o Le Comité de Dircetion e 1cs managers de 12 Cotnpaghic
Le Service de Santé au Travail e 2 b & A
Lt Organisations Syndicales, e
Les Instances Reprisentslives du P
L8 BRIATIEE ooz
qualité de vic au teavnil choz 1BM France....
Un fosus sue Jos snjets suivonts :
La Qualité de Vieau Travail (QVT) : un prajes d'entrepri
Une démarelue continue de préveation des rAsques peyChOsOCTauR e e
Uh distogue soclal actif pour construire des relations suciules de qualict.
L cOUICUT 1 MAVBID s
Donner un seis, W visibilité sur la traiégle ¢t |*tvotution de la Compagaie
1 modle et les proliques de MADAEEMENL e
1 egalité professionnelle aw service de la Qualité de Vieau Travail
Lo egalité professionnelle ealre les bommes et Jes fo
| Lo contrat de gledration..
Lremplol des peesoaies Bardicaplon .oemmemeee
. Latransformation ct 1'accompagnement dis ChANZEMIENL cevrerrmsememe
Accompngnement de 1 transformati
1 "entreticn professiormel, mateur de Paccompagnement... o
1= comciliation enlre les difTerents temps de vie | vie peofessionielic e vie privé
Lo droit A la déconnexson ...
. Lebon ussge de3 S ERAEIB e T T
. L'oplimisation o8 TEUDIONS msiesieases
Le Travail occasionie! & distance ct les boans pratiques.
. La santé ct le bien-€tre o YD avvresiearienmessssianteaistisiissies
L charge de travail .
| Les indicateors de ln Qualitis de vie au vl
. Un choix d'indiateurs cobErents el pragmotigues. ..
2, Un choix d'indicatcurs Ol reNts ¢t PragMALiQUEs. e
3, Unsuivi paritoire de 1n tnise cn @avre des différentos dispOSIONS —.omwrierecereees
s, Disposilif d= mesure et de suivi de "accord .
a. Modalités de suivi et d'lnterprétation de |'accord....
b, Durée de Facooed
6. Anrexe

-
spoRry

Mo TwNoFE T ESE

b

| o T —

COMPANY AGREEMENT

ACCORD D’ENTERPRICE
IBM France SUR LA
QUALITE’ DE VIE AU
TRAVAIL

— 19 DECEMBRE 2017
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THE EXPERENCE OF FRANCE

AGCORD RELATIF AU TELETRAVAIL COMPANY AGREEMENT

ACCORD RELATIF AU
| TELETRAVAIL

SOMMAIRE ‘

PREAMBULE

TITRE I~ CADRE DU TELETRAVAIL ET PRINCIPES GENERAUX

~ 13 JULY 2016

TITRE N - CONDITIONS
Article 1 - Ehg\o\\m
Article 2 - Principe 06 :\ZIVJ".\'E".'&' 0'!?":\28(,‘3"'.1\'“ al 08 confisnce mufuals

TITRE IN - MISE EN PLACE

Articie 3 — Cancvdature st scoepleton

Article 4 — Avenant au contrat 08 Irs i Ou daCisan (PMAD}
%~ Période d sdaptation 6 raversihire pAmEnNants
Changament de fanction, de SeNIoe 0 ¢a damicls

TITRE IV~ ORGANISA‘"ON

Aticle 7 — Rythme du tasetraval

Article § — Mainfien du (i5N S¥EC Yantrepise

Articls § — Modaltas o'organisation de Vacthité dv 1eiitravaleur
Articla 10— Em-.\'-.\'mevr.wem' & éuuw.‘-’.‘!&ﬂ!s de travad

TITRE V- DROITS ET DEVOIRS DU PERSONNEL ET PREVENTION DES EFFETS DE
LISOLEMENT

Articls 11— Drolts collectifs

Article 12— Drolts AOUENE

Adticle 13— Santé at shcurnitd

Articls 14 — Protection das donndes confidentats

Adticla 15 — Assuances

Articla 16— F comation el eckions g6 commuiNcaton atde & anahiisalion

Accord relatif au téléaravall Page 1
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THE EXPERENCE OF FRANCE

Grioupe | FGIRAND en Frame

CHAMP AP PLICATION

| CHANP DAPPLICATION

_ DONNER DU QENS AU TRAVALL

1
2.1, Poliligue dv Grrage

2. Peliipes de iAAREEMA 6F Crghgeent
2.2.1. Priscen compe 4 fa Q\) dane Jos compEicos manaptriaks
7.2.2. Lngageneet

2.3, Revonmisssnce

2.3, 1. Feuse

242, Feadback du management

233, Dévcloppement dos ConpELenecs, Gulution profcssiomcllc

1. Ta Dicection

3,2, La forelion ressounes BUnines

4.3, Les MANARCES

3.4, Les saloriés

2.5. |Los savices de son au travoil

3.4, 1 2 usistund(E) secinl{s)

37 Taes vegrésenknts Ju personnel e churge o cté. macuute <t des coadilions de
navail

X I

A.). Bouilibee vie privée vie o fessionnelle

4,11, Droit 8 | déconnesion
4,12, Lrorgail fsation des peanions

42, Clurge de ravail et adkpanln objectits TEsEOUNLES
4,3, Favorise! Pexpression? paticipation des salards
4.4. Tawps de teavail et temps de rcpos

4.5, Savoir-vivre numénque

4.6, Frpaces e v traval

47. Aceompagnentent du chamgement

PREVENT [oN ET SOUT 1EN

5- PREVENTION BL S22
5.1, Groupes it |osamis
5.9, Fagililtion 08 1 yie quoliddienne

51, Médecin du \ravall ¢ services de saned
L Médosin reférent Grougo TTues fl
5.3.2. Survcillauce auilicale des alards expalrics
533, Aidedln reprse (activilé e 168 ayences de langue durge \

Growpe LEGRAND en Frnee

SA, Pegventin pwimmine

5.5, Todvension s2covdalre
i:i gsilenv:m des £as remontds
533, pﬁ?c"l‘.'{’?.‘f;li,i’.‘;'.f‘°'¢“i”""' T el
; o5 Evdnements elimatly
. g Jites excepl
5.6, Prévention tertinire -

501, Droit d'alerts el de netmit

tql'és;énemem guve el Iaumnlisaal
'ﬁ.d'-l' l'(«oms it In médistion
5.6,4. Souticn peyeholopique

5.7, Mise et plaec de gananls QYT
FORMATH

ROCESSUS { A 0V]
US DPAMELIORATION CONTINUE DI

7.1, Rale & missi
tos de B contenissi ivi
7.2, Enguéte par questiomuiine ke

7.3, Evaluation des i
. s risgues i
7.4, Indlicateuss e su:v:*" SRR

MMUNICATION ET § I ASAT L 1ACCO)
\ N ETSENSIBILISA
1ON DE1ACC
R

{TREF. PN VIGUREUR ET DURLE DE L’ACCORD

RMALITES DE DLPCYL

54 2.“!‘“}"“1‘ ik e &n ot de¢ vinléies @i Lava 5|
L. il ¢
13 dé hf legii it R I“ e L t
4van ]

COMPANY
AGREEMENT

ACCORD SUR LA
QUALITE’ DE VIE
AU TRAVAIL

GROUPE LAGRAND

— 28 SEPTEMBRE
2017
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THE EXPERENCE OF FRANCE

ACCORD D'ENTREPRISE

SUR LEDROIT A LA DECONNEXION
(Article L.2242-8, 7° du Code du travail)

COMPANY

ENIRE AGREEMENT
|La societ PRIMETALS TECHNOLOGlBS Franee SAS, dont le siege social est situd 41 route
ACCORD SUR LE

de Feurs, 42610 Savigneux, représentée par Mansicur Frangais MIGNARD, agisson €0 gualité
DROIT A LA

DECONNEXION

Les OTganisatians syndicales représeniatives 3 <ein de llentreprist *
Pourla CFE- €.G.C, Dominigee TELLIER, en qualité de Déegué Syndical
pour la U.GLCT -C.G.T, Xavier ROURREL, e qualité de Délégué Syndical

Diune part,

PRIMETAL
TECHNOLOGIES

Daulre part

Les slgnataires se sont rdunis pour définit Ies modalisés d'exercice por les walariés de beur droit &
ls déconnexion e applicaticn de ['Anicle L2242-8.7° du Code du travoil tel quiissu de B lai
#°2016-1088 du 2001 2016.

My réaffirment V'importance 4'un bon usage des cutlls informatiques €n YUE d'un nécessnire
respect des lemps de repos et de congé ninsi que dee "éguilibes entre vie privée et familiale et vie
pmlcssionmlla

— 28 OCTOBER 2017

1y nliew d'entendre par:

Proit i Ia décompesion © le drait poat B salarie de ne pas tue connesaé & 65 oultits NUMETIQUES

pmtessionnclscn dehors de son lemps de travnil §

Outils numériques professionnels : ouils numérques physiques (ordinatenrs, tablettes,
récenux filaires cle.) et Jématérinlisés (logiciels. conpexions sans i, messageric

électronlgue, internediextranct e.) qui permettent d'&re joignable f distance 5

Temps de teavail : haraires de qravail du salaré durant Jesquelles il est 8 2 disposition de son
employpeur € comprenant Jes heures pormales de reavail du salarié ¢t |es heures supplémentaires.
2 I'exclusion des temps de repas quatidien et hebdomadaires, des congés payés. des congés
exceptionnets, des jours fériés et des jours de repos-
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a CHAPITRE Il Les acteurs de 1a prévention de ta santé et des risques
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231Le madotin consel { coordination madicale Thales
232 La Commission Gentrale Qualilé do vie zu travail
2323 Conventon Qualilé do vie au traved
4 CHAPITREIN Aménagement des conditiona de travail
3 Envirsanement 08 qravail
32 Senstiliselion o foemation SJ personnel

4 CHAPITRE \v  Préveniret agir sur les rlsques psychosoclaux

4.1.1 Actions d2 prévention alegard du sakarnid
a.1.2 Acliors g8 formaticn
4.1.3 Actions de prévention collectives

4,2 Actions coaplémentalres de préventian des rlaques peychoenciaux

CHAPITRE V Document unique 4'évaluation des fisques

4 CHAPITREVI Dispositions généralos da l'accord
61 Parmdie o Vaccord
g2 Dispositcns tinales
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Sommaire
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‘matiara da santé au traval adapiée au Groupe Thales
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ERENCE OF FRANCE

COMPANY GROUP
AGREEMENT

ACCORD SUR LA
QUALITR’ DE VIE AU
TRAVAIL AU SEN DU

GROUPE THALES
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THE EXPERENCE OF ITALY

COMPANY COLLECTIVE AGREEMENT
TITOLO DEL DOCUMENTO: Accordo Sindacale di Engineering

Information Tecnology
DATA DEL DOCUMENTO: 17/07/2014

CONTENT (KEY ELEMENTS)

Meal Vouchers - Working Hours
Permissions - Holidays - Leave

Result Awards - Individual awards

Short illness - Maternity Integration
Advances for severance indemnities
Transfers - Insurance

Contribution for school textbooks - Shuttle
Network usage

VS/2018/0037
Lisbona - PV
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It is a second-level agreement
and integrates the last national
collective agreement

for metalworkers with some
improvements.

Better treatment for employees
is established.




Nz

/7 FEDERAZIONE ITALIANA RETI DEI SERVIZI DEL TERZIARIO
BANCHE - ASSICURAZI HORITIES

ONI - RISCOSSIONI - AUT

FIM-CISL

* X %
*
*

*
* 4 *

With EU Contribution

THE EXPERENCE OF ITALY - SWOT ANALYSIS

Strengths

Punti di forza

Trattamenti di miglior favore
per Buoni Pasto, Orario di Lavoro,
Permessi, Ferie, Congedi, Premi
di Risultato, Malattia breve,
Integrazione Maternita,
Anticipo TFR, Trasferte,
Assicurazioni

Opportunities

Opportunita

e Attraverso una corretta
gestione delle relazioni
industriali & possibile
recuperare alcuni diritti e
aggiornare gli importi dei
trattamenti che hanno
perso valore nel tempo

W eaknesses

Punti di debolezza

e Alcuni trattamenti divenuti

diritti acquisiti sono stati
persi e/o hanno perso di
valore nel tempo

Threats

Minacce

e Una generale chiusura

giustificata con la
competizione
internazionale contiene i
trattamenti Welfare
mentre 'ultimo CCNL
non ha visto rialzi dei
stipendi.

COMPANY COLLECTIVE
AGREEMENT

NAZIONE: Italia
AZIENDA: Engineering

SETTORE: Metal -

Information Tecnology

DATA DEL DOCUMENTO:
17/07/2014
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THE EXPERENCE OF ITALY

COMPANY INTERNAL REGULATION
TITOLO DEL DOCUMENTO: UNILATERAL COMPANY DOCUMENT

NAZIONE: Italia AZIENDA: Engineering Ingegneria Elettronica SETTORE: Metal -
Information Tecnology

DATA DEL DOCUMENTO: 11/06/2018

CONTENT (KEY ELEMENTS)
* Piano Welfare

* Credito Welfare

* Servizi Welfare

It is an internal regulation that helps workers to orientate between the various
systems of provision of Welfare services. It is based on a previous agreement and
the on the last National Collective Agreement for metalworkers and intends to
establish the rules to be able to take advantage of a series of credits and services
arising from the above agreements

VS/2018/0037
Lisbona - PV
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Strengths

Punti di forza

e Informazioni sulle modalita
operative per usufruire dei
servizi Wifare

e Partecipazione dell’Azienda

Opportunities

Opportunita

e Punto di partenza che lascia
spazio a possibili evoluzioni

\Weaknesses

Punti di debolezza

e Questo documento
unilaterale da parte
dell’Azienda non ha
permesso di inserire alcune
accortezze.

Threats

Minacce
e Larigidita di
alcuni strumenti
rischiano di far

perdere alcuni
crediti Welfare

REGOLAMENTO
WELFARE ENGINEERING

COUNTRY: ITALY

COMPANY: ENGINEERING
Group SECTOR: Metal

DOCUMENT’S DATE:
8/11/2018
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THE EXPERENCE OF ITALY

ISEO SERRATURE COMPANY AGREEMENT

TITOLO DEL DOCUMENTO: ACCORDO INTEGRATIVO - ISEO SERRATURE SPA
NAZIONE: ITALIA AZIENDA: ISEO SERRATURE SETTORE: METALMECCANICO
DATA DEL DOCUMENTO: 20.07.2016

CONTENT (KEY ELEMENTS)
e COMPANY WELFARE through an online welfare desk
https://www.iseo.oneflex.aon.it/

* Online Solutions - OneFlex, a platform for managing flexible benefits, to
manage employee choices in the 5 macro areas required by law: from
health care, to reimbursement of school fees, supplementary pensions,
recreation and sport, and vouchers.

VS/2018/0037
Lisbona - PV
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Strengths W eaknesses
Puntidi forza Puntidi debolezza SEO SERRATU RE

®  Individuszione nell'accordo ol

stramer nan monetr e R COMPANY AGREEMENT

sostegno 2l reddito {waltare) g

trutzione del servizl
¢ Phandouma weltare on line ®  Difticona df frulzione per |
https:/fwwe seo.onetiex son it/ dipendenti phd arziand che

 feaiig benets scste do oA ACCORDO INTEGRATIVO

dipendent! in 5 macro aree:

p— ISEO SERRATURE SPA

rimborso delie spese scolastiche,
2 providenza complementare, i
ricreazione ¢ o sport, ¢ I voucher.

¢  Sorvidl divisl x fasce o eta:

<35 s s Threats DATA DEL DOCUMENTO:
Minacee 20.07.2016

® Pttatorma welfare on line

Opportunities gestita da un provider esternd
Opportunita

® Tamizime ad esemplo
riead ne sulle tabolie dol
premio o risuitato

®  Strumento flessiblic moito
Spprezzato dal dipendent! pha
ghovanl




